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Antecedent and consequence of malicious envy: The moderating effect of
needs-supplies fit
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Abstract

This study aimed to examine the relationship between leader-member exchange social comparison, malicious
envy, workplace ostracism, and negative gossip. We also discussed the moderating effect of needs-supplies fit on
the relationship between leader-member exchange social comparison and malicious envy. A total of 130 dyad
participants from Taiwan consisted of our final usable sample. This study found that: (1) There is no significant
relationship between leader-member exchange social comparison and malicious envy. (2) Malicious envy was
significantly and negatively related to workplace ostracism and negative gossip. (3) Malicious envy did not
mediate the relationship between leader-member exchange social comparison and workplace ostracism, negative
gossip. (4) Needs-supplies fit moderated the relationship between leader-member exchange social comparison and
malicious envy. Finally, the main research findings and suggestions are discussed.

Keywords: Malicious Envy, Leader-member Exchange Social Comparison, Negative Gossip,

Workplace Ostracism, Needs-Supplies Fit
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