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Abstract

An empirical study on Taiwan large companies Wheel wri ght (1978)
was conducted to examine the flexibility of their human HayeSchmenne(1978)

resource management practices. Data were collected Finedax (1985)

using a structured questionnaire. A sample of one Leong et al
hundred companies was randomly selected from the

largest one thousand manufacturers in Taiwan, and

sixty-two of them responded to the survey. Analyses

have been made based on the nine factors emerged ( G€r wi n, 1993)

from the data. The results of ttests showed that
smaller companies (less than 500 employees) have
significantly larger pay ranges and that younger (flexibility)

companies (less than 25 years) are more likely to
Implications ( Bl yton and Dast malehnti @h9879938

Storey (1989)

promote result-oriented policies.

discussed in terms of organizational flexibility.
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