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This research firstly describes the '
wages and the characteristics of employees of
the food manufacturing, next exploresthe
indudtrid relations (including the aspects of
work compensation, employment strategies,
communi cation approaches and means of
labor disputes resolution) of alarge southern
Tawanese enterprise, then aquestionnaireis
conducted for three enterprises. The results nw
show that when the employee felt that the
enterprise just like afamily, then the indudtrid nw
relations will be improved. nw w
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