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Abstract

‘Human being” is the key element to the business. In
hi-tech, the main stream industry, employees play the
essential role. The objects of this study are the hi-tech
employees. We will investigate the main source of
their job stress, and try to see what kind of leisure
activities they engage in to relax both body and mind
when job stress affects them, and how about their job
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performances, do they effectively increase the
business” production? The study tries to investigate
the hitech employees with different personal
backgrounds, to inquire into the relationship of their
job stress, leisure bahavior and job performance. We
hope to understand the relationship of job stress,
leisure behavior and job performance among hi-tech
employees by this imperative study, and give some
references and suggestions to hi-tech industry and
the follow-up study.
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