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The Impacts of the New Pension System upon Business
and Labor and Its Operating Social Processes: From an
Organizational Sociology Perspective
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Abstract

It has been seven years since the
new pension system came into existence
in 2005. The new pension system
signifies a radical change in labor
institution of Taiwan. In particular, the
adoption of the individual retirement
account system is a pioneering action
around the world. In spite of its
uniqueness, research on the new pension
system has been relatively limited.
Especially, research with a sociological
approach has been so scarce. Yet, the
social influences triggered by the new
system are so widespread and the social
processes operating behind the
execution of the system are important.
Therefore, it is very worthwhile to study
the system from a perspective of
organizational sociology.

From its execution till now, our
society has undergone many changes,

whereas in the process of change, the
new system has been institutionalized
and its impacts go deeper and wider.
Due to the concerns about the impacts of
the new system upon labor and
management, the institutionalization
process of the new system, and the
interaction between institution, business,
and labor, | adopted multiple research
designs to collect informative data, and
to analyze these data by using multiple
research methods. By means of these, I
also explored the academic and policy
implication of this social institutional
innovation.

There are two main purposes of this
research: First, it is to study the social
processes such as structural
isomorphism, interaction between
institution and business, and interaction
between business and labor, and the
impacts of the social processes. Second,
it is to study the impacts of the new
pension system by using different data
and empirical methods from the existent
literatures.

Keywords: The new pension system,
organizational sociology, impacts of the
new pension system, social process,
isomorphism, institutionalization
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