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Abstract

The masters of business administration (MBA'S)
are gradually playing roles that are more important in
economic development in Taiwan. They have much
professional knowledge in management so businesses
count on them very much. Although alot of admiration,
a significant criticism about the new-entry MBAS is
that lots of them are not well acquainted with the
reality of organizations. They usually need along-time
adjustment when they enter the organizations. Some
schools prepare their program for shortening this

newcomers adjustment, but actually, the organizations
are also play important roles in the process of the
adjustment process. They need to implement
appropriate organizational socialization practices to
assist the newcomers. This is the main issue that the
study will discuss.This research adopts a longitudinal
design to examine the relationships between the
socialization practices of organizations, individual
characteristics, work experiences and new-entry MBAS
adjustment. The results will be helpful for
organizations to design the socialization practices and
for schools to design their MBA programs.

Keywords  Newcomer adjustment, Organizational
socialization, Work experience
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